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“Clean Pension” was put forward in the “383” reform program for the first time 
by the State Council in 2013 to build a long-term mechanism of anti-corruption 
punishment by economic means. However, the specific implementation details of the 
scheme have not issued. Many scholars and the medias begin to worry about the 
Clean Pension would become the “disguised welfare” of civil servants. It is because 
most of them regard the “Clean Pension” to the “Incorruptness Security”. 
Based on the research status，this paper gives a systematic research on the 
related system based on the theories of the economics of corruption，worker’s trust 
funds，and implicit contract，and discusses the foreign legislation on clean pension. 
In the end, this paper gives the domestic mechanism construction of “Clean 
Pension”. 
In this paper: “Clean Pension” is essentially a pension with additional 
punishment mechanism. “Clean Pension system = Pension system + Pension 
forfeiture legislation”. Public officials would lose all or part of their retirement 
annuities and other benefits if they are convicted of certain crimes. Clean Pension 
system is different from Incorruptness security system. There have been scattered 
similar provisions of pension forfeiture for retirees in China but not for the serving 
officers. We should construct the mechanism based on the public sector occupational 
pension. The top layer design is necessary. The trigger mechanism, ruling body, 
implementation procedures, the options of appeal and the discretionary space shall 
be defined clearly. 
This paper attempts to fill the gap in the area to a certain extent, and has 
practical significance. 
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保险制度改革试点方案》起，历经 7年努力，国务院办公厅于 2015 年 1 月发布
了《关于机关事业单位工作人员养老保险制度改革的决定》，宣布养老金双轨制
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